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Case Briefs
Equal Employment Opportunity Commission V. Abercrombie & Fitch Stores
	In the case of the Equal Employment Opportunity Commission, V. Abercrombie & Fitch Stores, Inc., Abercrombie & Fitch Stores, one of the retail countries, failed to hire one of the applicants Samantha Elauf. She was a Muslim because of wearing a hijab, a headscarf.  The company argued that her headscarf violated the company's Look Policy that governs the dressing of employees. The Equal Employment Opportunity Commission (EEOC) took a claim to the court stating that Abercrombie acted in violation of Title VII of the Civil Rights Act of 1964[footnoteRef:1]. The court ruled in favor of the EEOC and awarded Elauf damages. The U.S Court of Appeals for the Tenth Circuit made reversed the judgment and held that the ruling should have been made in favor of Abercrombie since there lacked an issue of the fact that Elauf didn't inform her interviewer if she couldn't abide with the Look Policy[footnoteRef:2]. 	 [1:  Selden, Janet. "Employer Liability for Hostile Environment Sexual Harassment, Meritor Savings Bank, FSB v. Vinson." Howard LJ 31 (1988): 51.]  [2:  Ibid 1
] 

	In another instance, Elauf faces discrimination, and the defendant mocks her religious beliefs. In another case, the defendant imposes different working requirements on Elauf because she is a Muslim. This scenario can exist in the facts that the company would have acted in violation of Title VII of the Civil Rights Act of 1964 by discriminating against the employee through due to her religious affiliation. The ruling should be done in favor of the employee and award her damages. 
Meritor Savings Bank v. Vinson
This legal case by the U.S. supreme court, which made its ruling on June 19th, 1986, stated that sexual harassment, which leads to a hostile working environment, goes against Title Title VII of the Civil Rights Act of 1964, which illegalizes discrimination on the sexual basis by employers[footnoteRef:3].   [3:  International Labour Law Reports Online, Editors. "UNITED STATES OF AMERICA: Federal Supreme Court Equal Employment Opportunity Commission v. Abercrombie & Fitch Stores, Inc. 135 S. Ct. 2028 (2015)." International Labour Law Reports Online 35.1: 151-156.] 

The Me-Too movement, which gained fame in 2019, has led to the accusations of 250 influential individuals in the U.S., CEOs, politicians and celebrities and other prominent people. They are subject to sexual misconduct, assault, and harassment. In the list, Harvey Weinstein is accused of workplace sexual assaults and harassment. On February 24th Harvey was found guilty of criminal assault act and rape. The judge sentenced him with 23 years in prison. This was a landmark of assault acts in the workplace[footnoteRef:4].  [4:  Bachman, Eric. "What Does The Harvey Weinstein Sexual Assault Verdict Mean For Your Workplace?". Forbes, 2020, https://www.forbes.com/sites/ericbachman/2020/03/02/what-does-the-harvey-weinstein-sexual-assault-verdict-mean-for-your-workplace/#518b4fe4e3d5.
] 

The rape act by Harvey was severe enough, and it doesn't require to be pervasive. The sexual abuse charges he was charged with didn't prove severity, but its repeated occurrence on co-workers made it pervasive, thus meeting the nexus between severity and pervasiveness. 
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